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Memorandum of Understanding
berween
Rofaida Women’s Health Organization
And

Alfaisal University

With God's help and success, this agreement was concluded in the city of Riyadh, on the day of Tuesday on

27 /11 /1445 AH. Corresponding to 04 /06 / 2024 AD

Between each of the:

The first party: Rofaida Women’s Health Organization, whose main address is Riyadh District, Riyadh City, Alia
Plaza, phone: 0508808299, and is represented in signingthis agreement by Her Royal Highness Princess
Moudhi bint Khalid bin Abdulaziz, Chairperson of the Association’s Board of Directors, later referred to as (the

"First Party) or "Rofaida”

The second party: Alfaisal University, whose main address is Riyadh, Mather, p. B 11533phone:
+ 966112157605, and is represented in signing this agreement by Her Royal Highness Dr, Maha bint

Mishari Al Saud and hereafter referred to as the second party or “Alfaisal University”

Preface

Based on the noble Royal directives to promote public health in line with the requirements of raising the quality
of health and life of citizens, which will benefit all segments of society, and in order to activate areas of
cooperation and partnership between Saudi universities and specialized associations, it was agreed between the
Rofaida Women'’s Health Organization and Alfaisal University to sign this agreement s in accordance with the

following articles:
Article One, Intreduction
The preceding preamble and above are considered an integral part of this agreement, complementary to its terms

and conditions, and are to be read and interpreted accordingly.

Article Two, Purpose of the Agreement
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The purpose of signing this memorandum is to define a joint cooperation framework between the two parties to
serve their common interests and goals in order to achieve the public interest and what is included in the
strategic goals emanating from the Kingdom’s Vision 2030, as well as Sustainable Development Goals No. 3

[SDG3].

Article Three, Areas of Cooperation

1-Exchanging consultations and experiences in the field of health education and awareness

2-Holding conferences and events of common interest in accordance with the regulations and laws in force in
both parties

3- Cooperation in the fields of studies, research and questionnaires related to health and wellness

4- Contributing to organizing awareness campaigns to promote health and wellness

5- Cooperation between the two parties in the field of volunteering and recording volunteer hours

Article Four: Duties and obligations of the first party

1- Designing awareness programs specialized in women’s health and presenting them free of charge to
university students and staff

2- Announcing the partnership between the two parties on social media accounts and visual media, after

obtaining approval from the university and in accordance with the applicable regulations and laws

Article Five: Duties and obligations of the second party

1-Involving students in health awareness campaigns, research, and innovation

2- Facilitating the work of the first party in providing the necessary halls and permits within the scope of the
agreement and in accordance with the regulatory frameworks

3 -Alfaisal University faculty will actively participate in Rofaida's organizing and scientific committees for
relevant events, whenever possible and pertinent, contributing their expertise to ensure the success and quality
of these initiatives. Furthermore, Alfaisal University will promote and facilitate student engagementin Rofaida's

events as participants, enriching their educational experience and nurturing community engagement.

Article Six, Intellectual Property
The two parties acknowledge the importance of protecting and respecting intellectual property rights, and that
this memorandum does not grant either party the right to use any materials or products owned by the other

party or athers except with the written consent of whoever owns it.
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Article Seven, Confidentiality of Information

The two parties are committed to maintaining the confidentiality of information and protecting data related to
this memorandum or related to the other party, its business, operations, or clients, which they have available as a
result of the implementation of this memorandum. The two parties are committed not to disclose this data or
information to any party outside the scope of the memorandum without the written consent of the other party,
unless this information has been announced to the public or the disclosure is at the request of a government
agency that has the authority to request that information or a competent judicial authority in the Kingdom of
Saudi Arabia. Saudi Arabia, and the provision of this article shall apply even after the expiration or termination of

this memorandum.

Article Eight, General Provisions

1- Mandatory: This memorandum of understanding does not constitute a binding agreement between the two
parties.

2- The nature of the relationship between the two parties: None of the articles of this memorandum create any
partnership between the two parties. Neither party shall be an agent of the other party. Neither party has the
right to make or enter into any obligations on behalf of the other party withour its written consent.

3- Responsibility: in all matters related to this memorandum. Each party shall be solely responsible for the
actions of its affiliates. No employee of one party will be considered an employee of the other party

4- Assignment: Neither party has the right to assign or delegate any of its rights or obligations contained in this
memorandum to any third party, without obtaining the written approval of the other party for that assignment
or delegarion.

5-Amending the memorandum: This memorandum can be amended after the written approval of both parties.
According to an addendum signed by each of them.

6- Duration of the memorandum: The duration of this memorandum (two years) begins from the date of its
signing by both parties. Itis automatically renewed for a similar period unless one of the parties notifies the other
of its unwillingness to renew three months before its expiry.

7- Dispute Settlement: This memorandum is subject to and interpreted in accordance with the laws and
regulations of the Kingdom of Saudi Arabia. If any dispute arises due to the interpretation or implementation of
this memorandum, it will be resolved amicably between the two parties. If this is not possible, the matter will be
referred to the High Court if the second party is a government entity.

8-Defining roles and responsibilities and detailing requirements, specifications, and mechanisms for covering

costs shall be in accordance with an independent agreement/agreements concluded by the parties.
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9- The memorandum: This memorandum was drawn up in two ariginal copies in Arabic, and each party shall

keep one signed copy in order to act upon it.

The signature

The first party The second party
Rofaida Women’s Health Organization Alfaisal University
HRHP Moudhi bint Khalid bin Abdulaziz AlSaud HRHP Maha Bint Mishari Bin Abdulaziz AlSaud

_ VP of Advancement & External Relations
Chairperson of the Association’s Board of Directors
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